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Law Alumni Survey 
Class of 1952 
I. Introdud:lon 
In an effort to keep inc~os~r .touch with its graduates 
and to gather data for couris~fing students, the Law School 
last year began a survey of its graduates and their careers¢ 
The Class of '51 was the first to receive questionnaires, for 
it was assumed that the members of this' class would by now be 
well established in their careers, yet would retain strong 
enough ties with the Law Sc~op~ >to be interested in cooperating 
on the project.. The respon~e4 *lias- excellent, with 81% of' the 
class returning questionnair~,s. A report on the returns was 
distributed to the Law Faculty and class members and a sumniary 
was printed in the Michigan 1!! Review, Vol. 65, 1685 (June 1967). 
This year the Class of '52 was surveyed. Questionnaires 
were sent to 291 graduates, although three could not be lo-
cated.* Two hundred twenty-six, or 78%, responded. This ques-
tionnaire was somewhat dlffere!lt {rom the first one used,and 
may be reyised again in thefuture, but care will be taken to 
assure thatcomparable data.is gathered for each class surveyed. 
II. The Freshman Class of 1949 
'~,_, '' 
~· ~~. ,>~ M 0C- ' '''· J/4<< 
Residence~ Of the class' 291 graduates, 126 (43%) were Michigan 
residen~, 27 were from Ohio, 21 from Illinois, 16 from New York 
and 12 from Pennsylvania; the remainder listed 29 other states, 
the District of Columbia, Guam and England as home. 
As judged from the respondent group, approximately 4% were 
foreign born, 29% had foreign-born parents and 67% had foreign-
born grandparents. 
Academic Background: The class came from,97 undergraduate 
schools in the United States and from one foreign university, 
most of which ranged in size from 10,000 to 20,000. About one-
fourth came from small schools (1,000 to 5,000); 14 came from 
schools larger than 20,000. Seventy-two percent of the class 
entered Law School with a college degree; 26% entered on a com-
bined curriculum basis, and 2% entered as veterans with three 
years of undergraduate work. (The last figure is a consider-
able drop from the 11 percent that were admitted to Law School 
* Three other members of the class were somehow omitted from 
the list supplied by the University's Address Department and 
thus did not receive questionnaires. 
2 .. 
as veterans in 1951.) Slightly less than half noted that they 
had received some form of undergradua~e honors, such as member-
ship in honorary fraternities and societies, scholarships and 
prizes and degrees awarded with distinctiono 
Age: ~he ~verage age of the class when it entered was 23o9 
years, with the youngest member 19 and the oldest 42o This is 
about two years more than the average age of the incoming stu-
dent in 1967. The difference is no doubt attributable to World 
War II service, since 151 of the respondents indicated they 
had served in the armed forces or had been enrolled in an armed 
forces cadet program prior to enrolling in Law Schoolo 
Education of Parents: The following table indicates the edu-
cational level of the parents of the 226 respondents~ 
F 
A 
T 
H 
E 
R 
Table I 
Educational Attainments of Father and Mother 
M>THER 
0 A B c 
0 1 
A 44 1 22 
B i~ 4 1 
c 5 1 18 
D 6 13 
E 1 8 
F 7 
Total 1 60 3 68 
Key: 0 - Didn't know 
A - Less than high school 
B - Trade school 
C - High school diploma 
D E F Total 
1 2 
5 2 74 
2 7 
3 7 34 
9 7 2 37 
13 12 34 
13 14 4 38 
46 42 6 226 
D - 1 year or more college, 
but no degree 
E - 4 years college with degree 
F - More than one college degree 
Thirty-nine parents and 13 grandparents either were lawyers 
or had had legal trainingo 
3. 
Extracurricular Activities: Most of the class had been active 
in extracurricular activities during their·high school and col-
lege years. In high school, the largest participation was in 
school publications, followed by dramatics and varsity athletics. 
During the college years it was. social or service organizations 
with school and community politics running a not-too-close 
second, and varsity athleti~s· thi~~. 
III. The years 1949-1952 
Marital Status and Children~ Fifty-three members of the class 
were married when they entered Law School, 49 married during 
the next three years, and most of those marrying after gradua-
tion did so within five years. Currently 198 are marrie~ and 
ten are divorced, separated or have lost their spouses. Seven-
teen never married and 17 have married more than once. By 
graduation members had had 78 children; the most recent figure 
is 608. {Thirty-one respondents gave no information, and it 
is assumed they have no children.) 
Financial Support: Parents, spouses, or other members of their 
immediately family were the principal source of support for the 
majority of members. Personal earnings was cited as the prin-
cipal source by a slightly smaller group. Veterans' benefits 
was third most frequently cited source; money saved before 
coming to Law School was fourth. Gifts and loans (checked by 
only 14) was fifth. 
Table II indicates how many of the respondents were em-
ployed in each regular academic year while in Law Schoolo The 
number increases markedly as the group moved from the freshman 
through the senior years. 
4. 
Table II 
Number of Respondents Distributed by Year of Law School 
and by Average Number of Hours Worked Per Week (Excluding Summer) 
H 
0 
u 
R 
s 
p 
E 
R 
w 
E 
E 
K 
None 
~ess tMn 
~0-15 
~6-20 
More than 
No answer 
Total 
(Excluding Summer) 
I 
10 
20 
Law School Year 
First Second Third 
150 109 102 
15 26 22 
28 40 38 
11 25 32 
18 21 27 
4 9 5 
226 226 226 
In response to the question, "What percentage of your 
work while in Law School, including summer employment, would 
you consider 'law related'?" 156 said none; 30 said 25%; 7, 
26%;t0, 50%; 7, 51% to 75%; 12, more than 75%. 
Grades~ Although those entering in 1949 were not required to 
take the Law School Admissions Test (L.S.A.To)~ which is supposed 
to measure the likelihood of success during the first year, 
265, or 91%, of the graduating class did take ito The high 
score was 712; the low, 329. The median was 537, which was 
better than the scores of approximately 69% of all persons 
taking the test across the country. (For comparison, the median 
for the class entering in the fall of 1966 was 638, which is 
better than approximately 92% of all those taking the test.) 
At the end of three years, most class members had maintained 
an average somewhere in the two-point range. Forty-six had av-
erages of 3.0 and up; 207 from 2.0 to 3.0; and 37 below 2.0. 
The average was 2.55. Twenty-three percent had cumulative av-
erages of 2.86 or above; 19% had averages below 2.1. On the 
whole, the members performed slightly better than the Class of 
'51, whose median was 2.37. 
Table III g~ves the correlation between the scores of the 
265 taking the L.S.A.T. and their final grade-point averages. 
L 
s 
A 
T 
Table III 
Correlation Between LSAT and Grade-Point Averages 
Th ree-y ear C 1 ti G d P . t A umu a ve ra e- o~n verage 
3.9-3.0 2.9-2,0 1.9-1.0 Total 
700 or 
More 3 (lQOio} 3 (100%) 
600-699 15 (31%) 31 (657.,) 2 (4%) 48 (100%) 
500-599 21 (16%) 96 (75%) 12 {9iJ 129 (IOO%) 
400-499 6 (8%) 59 (79%) 10 (13%) 75 (100%1 
300-399 0 (0%) 4 (40%) 6 (60%) 10 (100%) 
[otal . 45 (17%) 190 {72%) 30 (11%) 265 (100%) 
IV. The Years 1952-1967 
Residence: Class members are presently living in 32 of the 
50 states, the District of Columbia, Puerto Rico,~ and Guam. 
Table IV indicates the movement of 226 members of the class 
from what was considered the home state at the time of admission 
to their present location. 
State 
rizona 
alifornia 
olorado 
onnecticut 
elaware 
ouisiana 
a ryland 
ssachusetts 
ichigan 
Table IV 
1 Number from 
1state in 1949 
0 
2 
1 
2 
1 
5 
14 
7 
' 6 
4 
1 
0 
0 
1 
95 
Number Presently 
Located in State Net Chan 
l +1 
17 +15 
3 +2 
2 0 
3 +2 
5 0 
13 -1 
5 -2 
3 -3 
2 -2 
1 0 
l +1 
2 +2 
0 -1 
86 -9 
e 
6. 
Table IV (Cont'd.} 
Number from Number Presently 
State State in 1949 Located in State Net Chan 
innesota 1 1 0 
issouri 6 5 
-1 
ebraska 5 1 .. 4 
ew Hampshire 2 2 0 
ew Jersey 3 0 -3 
ew Mexico 0 1 +1 
ew York 12 10 
-2 
evada 1 0 -1 
hio 24 27 +3 
klahoma 1 1 0 
reg on 3 5 +2 
ennsylvania 12 9 -3 
hode Island 0 1 +1 
South Dakota 1 0 -1 
ennessee 0 1 +1 
exas 3 2 -1 
Utah 1 1 0 
ermont 1 1 0 
ashington 0 1 +1 
est Virginia 3 1 -2 
isconsin 5 2 -3 
istrict of Columbia 1 8 +7 
Puerto Rico 0 1 +1 
uam 1 1 0 
ngland 1 0 -1 
226 226 
Those listed in the column "Number Presently Located in State" are 
listed by the state in which they have their officeo Some people 
working in New York City or the District of Columbia, for. example, 
have their residence in an adjoining state. 
One hundred forty-three are now living in what was considered 
their home state during attendance in Law School; 77 are living 
in what was considered their home town prior to Law Schoolo One 
hundred nine are living in either the city or the state in which 
they took their undergraduate training. --
Size of Communities: Table V organizes respondents in terms of 
the size of the community in which they work; it also compares 
this with similar figures for the Class of '51 and for all lawyers 
throughout the country. 
7. 
Table V 
Respondents to Questionnaires, Classes .'52 and '51 ... Size of 
Community in Which Presently Located Compared to National Statistics 
Size of Community 
Cl~$ of c~·s2 Class of 1 51 
Number "7., Number 'To 
lUnder 25 .. 000 41 18% 27 12% 
259000 to 100,000 35 16% 46 20% 
,,. 
100 .. 000 to 500,000 48 21% 52 23% 
500.000 to 1,000.000 39 17% 36 16% 
Over 1~000,000 63 28% 66 29% 
[otals 226 100% 227 100% 
Percent of Class Class 
Size of City All Lawvers* of '51 of '52 
Iunder 200,.000 46% 
. 60% 55% 55% 
200.000 to 500~000 14%"' 
bver 500.000 40% I 45% 45% 
* AMERICAN BAR FOUNDATION, THE AMERICAN LAWYER~ 1964 
Statistical Report 
It is apparent that the location pattern of the Class of '52 
is very similar to that of the preceding class as well as that 
of lawyers throughout the countryo 
Table VI shows the correlation between the size of the 
community in which members were raised and the size: of the com-
munity in which they presently work. 
8. 
Table VI 
Correlation Between Population of City in Which Respondent 
Was Raised and in Which Respondent Currently Works 
1.ze o f C't 1. y 0 f 0 .. r1.g1.n 
Size of City of Under 25,000 to 100,000 to 500,000 to 0ver 
Present Location 25,000 100,000 500,000 1,000,000 1000!)00 Total 
Under 25,000 25 4 7 5 
25,000 to 
100.000 9 14 2 2 8 
100,000 to 
500.000 10 6 23 1 8 
500,000 to 
1.000.000 10 6 12 8 3 
Over 
1,000.000 21 15 4 1 22 
Total 75 45 48 12 46 
Occupations: Table VII compares the principal occupations of 
226 respondents from the Class of '52 with those of 229 from 
the preceding class. ("Principal occupation" is defined as the 
source of 75% or more of current income from other than invest-
mentso) Only four members of the Class of '52 spend more than 
75% of their time in non-income-producing ways, being supported 
either by their families or investments. 
41 
35 
48 
39 
63 
226 
A 
B 
c 
D 
E 
F 
0 
Table VII 
Respondents to Questionnaires, Classes '52 and '51 -
Distributed by Current Occupations 
Class of '52 Class 
Occupations Number Percent Number 
~awyers in private practice or in 
.a law firm 142 63% 136 
~awyer, salaried other than law 
firm (excluding judges, teachers 
.f4nd legislators) 48 21% 43 
.tEducator 4 2% 4 
.Judge 7 3/c 2 
.Legislator 0 0% 2 
.Non-lawyer '" 23 10% 38 
.Did not answer 2 1% 4 
rrotal 226 100% 229 
9. 
of 1 51 
Percent 
59% 
19% 
2% 
1% 
1% \ 
16% 
2% 
100% 
Although the figures are remarkably similar, the Class of '52 
did stay somewhat closer to the legal profession. 
Table VIII shows the correlation between size of community 
and the various occupations of class members. 
Table VIII 
Correlation Between Size of City in Which 
Currently Working~and Occupation 
0 ccupat1.ons 
Size of City 
Where Working A B c D E F 
Under 25~000 27 6 1 2 5 
25,000 to 
100,000 27 4 2 2 
100,000 to 
500,000 29 13 1 2 2 
500,000 to I 1 .. 000.000 23 9 7 
pver 
1,0009000 36 16 2 1 7 
[l'otal 142 48 4 7 23 
10. 
0 Total 
41 
35 
1 48 
39 
1 63 
2 226 
Key: A - Lawyers in private practice or in a law firm 
B - Lawyers, salaried other than law firm (excluding 
judges, teachers and legislators) 
C - Educator 
D - Judge 
E - Legislator 
F - Non-lawyer 
0 - No answer 
Further information about the members in these categories 
was given in the questionnaires~ Of the 48 salaried lawyers 
included in Category B, 13 are employed by federal, state or 
local governments~ All but one of the remainder are employed 
in profit-making organizations. Of the four in Category C 
(Educator), one is teaching in a law school, one is teaching 
law-related subjects in a college, and two are teaching non-
law related subjects in colleges. Of the seven in Categor~ 
(Judge), all are in either state or local trial courts. Of 
the 23 non-lawyers in Category F, two are sole or co-proprietors; 
15 are employees in a supervisory capacity; three are employees 
in non- supervisory capacities; and three are "other.'' 
The questionnaire also requested information on the kinds 
of work performed by those in Categories B through Fo Of the 
salaried employees (either lawyers or non-lawyers) working in 
an organization other than a law firm, 49 are legal staff members 
11. 
in corporate or governmental organizations. The rest have 
diverse occupations, which include chief executive, city planner, 
international finance, chairman of a U.So Government commis-
sion, clergyman and teacher. Thirty-eight supervise from one 
to ten employees; 14 supervise from 11·50; seven supervise 
from 51-100 and five supervise more than 100. 
Combining Categories A and B (i.e., all those working as 
lawyers whether employed or in private practice), the ques-
tionnaire asked for the number of other lawyers in the respon-
dent's office or department. Table IX gives the results~ 
Table IX 
Respondents Distributed According to Number of 
Other Lawyers in Office or Department 
Other Lawyers 0 1-3 4-7 8-15 16-30 31-~ Over 51J 
~espondents 23 60 38 24 19 6 11 
Twenty-six of the respondents have law associates who are 
women. 
According to the report by the Committee on Economics of 
Law Practice, ABA, July 1966, the number of lawyers in solo 
practice has been steadily declining in the past decade, while 
the number in partnership has been increasingo Between 1961 
and 1964 approximately 10,000 lawyers joined partnerships. A 
growing number are also becoming associates in practice. The 
Class of '52 seems to reflect this trend. Table X sorts the 
respondents in private practice by types of office arrangement~ 
12. 
Table X 
Lawyers in Private Practice 
Class of 1952 
% of Those % of All 1952 % of All 
Number In Private Respondents Lawyers in 
Practice Practice (1964)* 
Sole practitioner 22 16% 10% 
307. 19% 56% 
~ole practitioner in 
~on-partnership assoco 20 14% 9% 
Member of partnership 97 68i., 43% 35% 
Employee of a 
l'_artnership 3 2% 1% 9% 
(Respondents not in 
!Private practice) (84) (37%) 
tl'otal 226 00% 100% 100% 
* ECONOMIC FACTS ABOUT LAW PRACTICE~ Committee on Economics of Law Practice, 
ABA, July 1966. 
Eighty-nine of the 142 in Category A (See Table VII) have 
been in private practice for approximately 15 years, or ever 
since graduation. Thirty-five more have been in private practice 
for ten to 13 years. Sixty-nine started in established firms 
having more than one lawyer; 37 started with another lawyer then 
in solo practice; and 29 started by themselves. Only 57 of the 
97 respondents who are members of a law partnership have a written 
agreement., 
The ABA Economic Facts About Law Practice, 1966, states 
that the average lawyer is compensated for only 5-1/2 hours of 
an eight-hour day. It also states that about one-third of a 
lawyer's professional time is devoted to unpaid legal work, edu-
cation, office management and public service. The responses from 
the Class of '52 are consistent with the general pattern. Table 
XI indicates the way the class' 142 practicing lawyers divided 
their time during the most recent twelve months: 
13. 
Table XI 
Division of Time for Practicing Lawyers in the 
Class of '52 
Hours 
Under 10 li-20 21-30 31-40 41-50 
Chargeable time 
for clients 3.~ .) 34 (24% 61 {43'%) 28 (19%) 
Non-chargeable 
Time for clients 111 (78%) 25 (18%) 4 (3%~ 2 (1%) 
~areer-oriented 
Work 117 (82%) 23 {17i'<) 2 (lie) 
The hours spent by each respondent in all three categories 
were totaled with the following results~ 68, or 48 percent 
Over so· 
16 (11%) 
of the practicing lawyers, spend from 41 to 50 hours per week 
in professional effort of one kind or another; 30 (21%) spend 
about 55 hours; and 25 (18%) spend 60 hours or overo The re-
maining 13 percent spend from 25 to 40 hours per week in all 
three categories. It is apparent that for this class a forty-
hoqr week is something of a luxury. 
Specialties: Those members of the class working as lawyers, 
whether in practice, for government, or for a corporation, 
were asked to indicate their specialty, or specialties, if 
they had any. ("Specialty" is here defined as an area of 
law in which one spends more than 25 percent of his working 
time.) Members were asked to limit themselves to three 
responses. Classifying occupations by subject matter has 
only limited value in revealing a lawyer's true function. 
But lawyers are accustomed to identifying themselves in these 
terms and thus should have a fair notion of what such classi-
fications mean. Table XII lists specialties in order of 
frequency of response. 
Table XII 
Subject Area 
Corporation & Business Counseling 
Negligence 
Real Property 
Trust and Probate 
(No area accounts for 25 percent of time) 
Taxation 
Trial, General 
Insurance 
Municipal 
Other 
Patent, Trademark and Copyright 
Criminal Law 
Banking and Commercial Law 
Domestic Relations 
Administrative Law 
Antitrust 
Legislation 
Workmen's Compensation 
International Law 
Labor Law 
Government Contracts 
Bankruptcy and Collections 
Oil, Gas and Mineral 
Securities Issuance and Regulation 
Employee Benefits 
Admiralty 
Aviation 
Public Utility Regulation 
Number of 
Specialists 
48 
37 
36 
33 
30 
21 
18 
12 
12 
11 
10 
10 
9 
9 
6 
5 
5 
5 
4 
4 
4 
4 
4 
4 
2 
1 
1 
1 
14. 
The respondents were also asked to check membership 
certificates, some of which suggest specialized practice or 
interests. 
Organization 
Local Bar Association 
State Bar Association 
Federal Bar Association 
American Bar Association 
Patent Bar Member 
American Trial Lawyers' Association 
CPA 
CLU 
Real Estate License 
Other 
Number of 
Respondents 
179 
195 
26 
143 
8 
22 
5 
3 
3 
11 
15. 
One hundred sixty-seven respondents are admitted to practice 
before one state court, 47 in two states, and six in three or 
more states .. 
Only 108 respondents entered Law School with a particular 
career objective in mind, and of these, 57 have realized that 
objective unquestionably; 30 have done so satisfactorily; and 
21 have not realized that objective, but at least a few of 
these feel they are wiser and happier for not having done so. 
Of the 57 who have unquestionably achieved their career 
objective, 20 are among the high earners ($25,000 or more 
average yearly income, excluding taxes and investments), and 
six are among those whose present income is below $15,000. 
Among the 30 who have achieved their objective satisfactorily, 
three are listed as high earners, and nine earn below $15,000. 
Nine of the 21 who have not achi&ved their career objective 
are in the high earner group.. Obviously, high earnings and 
realization of career goals are not, in the respondents• minds, 
synonymous. 
One striking characteristic of the Class of '52 is its 
occupational stability. Eighty-nine of the 226 have held jobs 
with no more than two organizations since graduation; 119 have 
had jobs with no more than three; eleven have had jobs with no 
more than four; three with six; and two with eight different 
organizationso One hundred eight have been with their present 
organization for more than ten years, and 19 have been with it 
for ten. Six have been with their present organization for 
eight years; seven for seven years; eleven for six; fifteen 
for five; eleven for 4; eleven for three; and six for two years .. 
Not all, however, have followed their professional careers with-
out interruption. Thirty-~ine of the 226 have spent at least 
six months in military service since graduation. Eleven have 
spent at least six months in graduate study. And three have 
traveled and studied abroad for six months or more. 
If the 142 practitioners are considered separately, more 
evidence is found for the class' stability. With allowance for 
13 who served in the armed forces after graduation, 125 have 
been in practice during their entire professional career. Forty-
seven of those presently in practice appear to have been with 
the same organization, either as associate or partner, since 
graduation. Twenty-one others now in practice indicated that 
they have not worked for more than one different organization, 
even though they indicated also that they have held more than 
two positions since graduation. Some persons who are or have 
been solo practitioners are included in this last group. 
16. 
In discussing placement problems with students, one fre-
quently hears the notion that graduates who start their careers 
in practice have greater mobility than those who begin with a 
corporation. The questionnaire neither supports nor refutes 
this proposition. Putting the 125 respondents who have always 
practiced law to one side, the movement of those who have both 
practiced and held corporate positions has been as follows: 
15 switched from corporate legal department posts to various 
roles in private practice 
3 switched from private practice to corporate legal depart-
ment positions and then switched back again to private 
practice 
16 switched from private practice to corporate legal depart-
ment. (This includes three who later switched from corpora-
tion lawyer to non-law corporate employee, and one who is 
employed as a corporation lawyer as well as a non-lawyer.) 
6 others have switched from private practice to non-law 
corporate employee. 
Finances: In an effort to ascertain the financial success of 
class, members were asked to indicate their average income (ex-
cluding investments and before taxes) during four separate 
periods since graduation: the first three years; the second 
three years; the next four years; and the most recent four years. 
Table XIII reveals the growth of income over the 15 years since 
graduation. During the first three years out of Law School, 
91.3 percent of 219* members earned less than'$7,500, while 
during the most recent four years only two percent earned less 
than $7,500. On the other hand, duripg the first three years 
none of the respondents averaged above $12,500; while during 
the last four, 88 percent of 218**averaged more than $12,500. 
* Seven did not give a figure for the first three years. 
** Eight did not give a figure for the most recent four years. 
Table XIII 
Average Annual Income 
(Before Taxes and Excluding Investments) Since Graduation 
Years Since Graduation From Law School 
Next 3 Next 4 Most Recent 
First 3 (4 thru 6) (7 thru 10) 4 
Range No. % No. % No. % No .. % 
tg 
lBelow $3 .. 000 21 9% ~ 
iJ:r 0 
~3.000-$5.000 102 45% ~57 25% 10 5% ~ 26* 12% 
...... "' 
4) N [$5 :t000-$7, 500 87 39% ...-l c:Q !£,.,.. 
l$_7 _,_500-$10. 000 7 3% 107 47% 39 17% -~ 
-· 
4) 
l$10 ,000-$12,.500 2 1% -39 17% 56 24% t:Q 
$12t500-$15,000 a· 4% 46 20% 19 9% 
'$15 • 000-$17. 500 26 12% 23 10% 
l$1 7 • 500-_$ 20 .. 000 8 4% 18 8% 29 13% 
l$20. 000-$22.500 e 7 3io 32 14% 0 
0 
... 
l$22. 500-$25 .ooo 1.1"\ 23 10% ...-l 
~ 0 0 
l$25. 000-$30.000 --~ u-;..15 7% 28 12% 
0 N 
.0 N 
l$30 '000-$35. 000 < ~ 12 5% 
4) 
!> 
l$35 .000-$40,.00C 0 14 6% 
.0 
< 
Over $40.000 12 5% 
lNo answer 7 3% 7 3'7o 9 4% 8 4% 
[otal 226 100% 226 100% 226 100% 226 100% 
* Categories combined because of small number of respondents in some. 
18. 
Ta.bles XIV - XVI permit a comparison of average incomes by 
occupation during· the most recent four yearso 
Income Range 
Below $15 .. 000 
$15 000-$17 soc 
$17 500-$20 ooc 
$20 .000-$22 50( 
S22 500-$25 ooc 
S25 000-$30 ooc 
ls 30 '000- $35 00( 
IS35 OOO-S40.00C 
bver $40 000 
No answer 
Table XIV 
t>rtvate Practice Lawyers 
Income - Most .Recent Four Years 
{Before Taxes & Excluding Investments) 
Sole Member of Sole Practitioner 
Practitioner Partnership In Non-partners~ 
5 9 5 
5 6 1 
2* 16 1 
3 16* 5* 
15 2 
3 11 2 
6 1 
2 9 
7 1 
2 2 2 
Employee o 
Partnersh.U: 
, ... 
Figures 
not re-
ported be-
cause of 
small num-
ber of re-
spondents 
involved~ 
Total 
19 
12 
19 
24 
17 
16 
7 
11 
8 
6 
(139) 
Total 22 97 20 3 142 
* Indicates median bracket :for the column, after exclusion of "no answer." 
In an article entitled, "Income of Lawyers, 1962-1963," by 
Cullen Smith and N. So Clifton, published in the November 
1966 AMERICAN BAR ASSOCIATION JOURNAL, the average income of 
lawyer-partners was reported to be $18,260 net before taxes 
while that of sole practitioners was $8,150. 
Table XV 
Salaried Lawyers Other Than Law Firms 
Income - Most Recent Four Years 
(Before Taxes and Excluding Investments) 
Income Range Government Other Categories 
Below $159000 11 4 
~15,000-$17 ,500 2 4 
[$17 .500-$20 .ooo 7 
$20~000-$22,500 4 
$22.500-$25.000 4 
i$25 ~ 000-$30.000 6 
i$30 .. 000-$35.000 2 
Over $35~000 4 
Total 13 35 
19. 
Total 
15 
6 
7 
4 
4 
6 
2 
4 
48 
Table XVI 
Non-Lawyer* 
Income - Most Recent Four Years 
(Before Taxes and Excluding Investments) 
Income Range Non-Lawyer Respondents 
Below $15.000 9 
l$15.000-$17 .500 4 
$17.500-$20.000 3 
$20,000-$22,500 3 
$22,500-$25,000 2 
$25.000-$30.000 6 
$30,000-$35,000 3 
Q_ver $35.000 3 
No answer 1 
['otal 34 
* Including judges and educators. 
20. 
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Table XVII compares the average income of practicing 
lawyers for the most recent four years with those in all 
other categories listed in the questionnaire. 
Table XVII 
Practitioners Compared With All Other Categories 
Income - Most Recent Four Years 
(Before Taxes and Excluding Investments) 
Income Range 
Below $15.000 
~15~ 00- $17~ 500 
i$1 7 • 500-$ 20 • 000 
l$20 .000-$22.500 
$22 .. 500-$25 .. 000 
$25,000-$30.000 
$30 ~ 000-$35 ,000 
.£35.1000-$402000 
~ver $40,000 
o answer 
bota1 
* Based on 136 
**Based on 81 
i 
I 
I 
! 
Practitioners 
Num[)er Percent 
20 15.0% 
13 lO.Oi" 
19 14.0% 
25 18.3% 
17 13.0% 
16 12.0% 
7 5.0% 
11 8.0% 
8 6.0% 
6 
142 lOO.Oi,* 
All Others 
Number Percent 
31 29 .. 7% 
10 12. 37, 
10 12 .. 3% 
7 8.7% 
6 7 .. 4%" 
12 14.8% 
5 6.2% 
3 3.7% 
4 4 .. 9% 
1 
82 100 .. 0'7.,** 
Two respondents out of the 226 did not answer the Occupation 
question. 
23% 
26io 
89% 
5% 
5% 
7% 
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V. The High Earners 
Sixty-six of the 226 respondents indicated that their 
average income for the most recent four years was $25,000 or 
more. These have been designated "high earners." Of course, 
the amount of money one earns is not the only or possibly 
even the best measure of success, but certainly it is one of 
the most common. What follows is an analysis of the high-
earner group which parallels that of the entire class. An 
analysis of the characteristics of this group should indicate 
whether factors which employers regard as important actually 
bear any relationship to financial success. Hopefully, such 
an analysis will offer a useful guide to students and placement 
counselors. 
Age; Marital Status and Children: The average age of the high 
earners when they entered Law School was 23, about the same 
as that of the entire class. By graduation, they had he~.d 15 
children of the 78 total for the class; they now have 58 
children of a total of 608. Thus, as a group, they have had 
somewhat smaller:families than their classmates. Table XVIII 
compares the marital status of the high earners with"that of 
the remainder of the class. 
Table XVIII 
High Earners (66) Remaining 160 
(15) married at time of entrance 24% (38) 
(17) married while in Law School 20% (32) 
(59) now married 87% (139) 
(3) never married 9% (14) 
(3) divorced, separated or spouse 
deceased 4% (7) 
(5) more than one marriage 7% (12) 
Financial Support: The principal sources of support listed 
by the high earners are the same as those for the entire class: 
family, earnings during the academic year and summer, and 
veterans' benefits, in that order. Table XIX compares the 
average number of hours worked per week by high earners with 
the averages for all others in each of the three years in Law 
School. 
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Table XIX 
Average Hours Employed While in Law School 
First Year Second Year Third Year 
Hours High All High ,; AlL High All 
Per Week Earners Others Earners Others Earners Others 
!None 59% 69% 53% 46% 53% 42% 
1,4ess than lC 8% 6% 4% 14% 3% 12% 
10-15 12% 13% 17% . 18% 12% 18% 
!16-20 9% 3% 12% 11% 14% 14% 
More than 2C 11% 7% 11% 9% 4% 3% 
No answer 1% 2% 3% 3% 4% 3% 
!J?_otal 100% 100% 100% 100% 100% 100% 
It should be noted that the percentage of high earners working 
16 or more hours a week is higher than that for the remainder 
of the class in five out of six instances. This was also the 
case with the Class of '5lo This fact becomes more significant 
when considered in connection with.high,earnings and Law School 
grades which is discussed next~ 
Grades: Sixty-two of the 66 high earners took the L.S~AoT., scoring 
an average of 547; the remainder of those respondents taking 
the test averaged only ten points lower -- a difference too 
small to be significant. The grade-point averages of the two 
groups, however, are significantlydifferent .. Thirty-two per-
cent of the high earners had aY:E;r.;l%ges in. the three-point range; 
60.percent had averages in the two-point range; eight percent 
had averages in the one-point range9 These percentages are 
somewhat higher than those for the other 160 members of the 
class, 13 percent of whom were in the three-point range, 73 
percent were in the two-point range, and 14 percent in the one-
point range. The average for all the high earners was 2.77, 
and for the rest, 2.41. Over half (56 percent) of the high 
earners received scholastic honors ~f some sort while enrolled 
in undergraduate school, a substantially larger percentage than 
for the class as a wholeo It does appear that high grades and 
high earnings are causally related, but the precise nature of 
this relationship is not clear. 
Size of Community~ Table XX shows the distribution among 
cities of various sizes in which the 66 were raised and the 
cities in which they now work. 
Table XX 
24. 
Comparison of Population of City Where High Earners Were 
Raised and That in Which They Currently Work 
l.ty l.n l.C a1.se c· Wh' h R · d 
City in Under 25,000 to 100,.000 to 500,000 to Over 
Which Work 25 .• 000 100:.000 5009000 1,000,000 1,000,000 Total 
Under 25.000 5 3 1 
25,000 to 
100,000 1 2 1 
100,000 to 
500.000 2 3 3 3 
500,000 to 
1,000,000 2 3 2 5 2 
Over 
1~.000 .ooo 10 7 1 1 9 
rrotal 20 15 9 6 16 
Occupations: Forty-two high earners are in private practice 
or law firms; eleven are salaried employees in profit-making 
organizations; four are judges; and eight are non-lawyers. 
(One did not give a response.) Twenty-eight of the group have 
remained with the same organization or with only one different 
one since graduation; and 22 have been with two different ones. 
This means that 75 percent of the high earners have worked with 
not more than two organizations since gra:duation, while the 
comparable figure for all respondents is 39 percent., Thirty-
five high earners, or 53 percetit,. have been with their present 
organization for more than ten'years as compared with 48 percent 
for all respondents. But, one high earner, who is not working 
as a lawyer, has held positions in eight different organizations., 
Thirty-three of the 42 high earners in private practice 
are in partnerships; five are sole practitioners; and four are 
sole practitioners in non-partnership associatons with other 
lawyers. Thirty-six of this group have been in private practice 
for twelve years or longer., 
9 
4 
11 
14 
28 
66 
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Specialties: The high earners working as lawyers have quite 
varied specialties. Of the 29 categories listed in the ques-
tionnaire, the only ones not checked were Aviation, Criminal 
Law, Government Contracts, Municipal and Workmen's Compensation. 
Table XXI tabulates the numbers and percentages of high earners 
in nine categories and compares them with similar figures for 
the rest of the class. The categories listed here are those 
which drew the most responses from the total number of practi-
tioners. Respondents were_ invited to check as many as three 
specialties. 
Table XXI 
Specia'it'y' 
High Earners 
No. %* 
Corporation and Business 
Counseling 21 39.6% 
Negligence 9 16.9% 
Real Property 9 16 .. 9% 
Trust and Probate 6 11.3% 
No area accounts for more than 
25% of time 6 11.3% 
Taxation 12 22.6% 
Trial, General 10 18.8% 
Insurance 3 5.6% 
Municipal 0 0.0% 
Remaining 
Practitioners 
No. %** 
27 19~7% 
28 20 .. 4% 
27 19.7% 
27 19.7% 
24 17.4% 
9 6.5% 
8 5.7% 
9 6.5% 
12 8.8% 
* Percents based on 53 (number of high earners who are working 
as lawyers in private practice, a law firm, or as salaried law-
yers in other than a law firm, excluding judges, teachers and 
legislators). 
** Percents based on 137 arrived at in same. manner as that for 
high earners. 
Although the high earners devoted about the same number 
of hours per week to the profession as ~he other members of 
the class, they managed more chargeable time. They devoted 
less time to education and elective and appointive offices. 
Just half of the high earners have taken additional course 
work in law or other fields sine~ graduation, and only 17 
(26 percent) have been elected or appointed to public office. 
But 35 (53 percent) have been active in civic affairs. Table 
XXII compares these activities of the high earners with those 
of the rest of the class. 
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Table XXII 
High Earners Others 
Post-law education 50% (33) 86% (137) 
Appointive or elective offices 26% {17) 50% (80) 
Civic activities 53% (35) 42% (77) 
VI. The Law School Program 
The class was asked to indicate whether course offerings 
in the following subjects should be increased or decreased. 
More than half of the respondents opposed decreases in any 
subject. The suggested increases substantially outweigh sug-
gested decreases.. A few respondents felt they lacked suf-
ficient information about the present curriculum to make judgments. 
Table XXIII 
Suggested Increases 
Subjeqts 
First Second Third 
Choice Choice Choice 
Commercial Law (incl. corpora-
tions) 
Contracts and Remedies 
Criminal Law 
Domestic Relations 
Estate Planning 
JurisprudeQce (incl. legal 
history) 
Legal Writing 
Non•law courses in gov't., fi-
nance, philosophy, or other 
courses of possible relevance 
to lawyers 
Professional> Responsibility 
Public or Private International 
Law 
Procedure, Evidence and Trial 
20 
2 
1 
5 
16 
2 
27 
16 
12 
Practice 52 
Real Property (incl. all and gas) 3 
Taxation 11 
Torts and Personal Injury 7 
Other 12 
27 
6 
3 
3 
23 
3 
31 
8 
14 
5 
15 
5 
13 
11 
3 
18 
4 
2 
2 
21 
3 
21 
13 
12 
7 
15 
5 
12 
4 
6 
I • 
Table XXIII 
(Cont'd.) 
Suggested Decreases 
Subjects 
First Second 
Choice Choice 
Commercial Law (incl. corpora-
tions) 1 
Contracts and Remedies 6 
Criminal Law 14 
Domestic Relations 9 
~state Planning 4 
Jurisprudence (inclo legal 
history) 14 
Legal Writing 3 
Non-law courses in gov't., fi-
nance, philosophy, or other 
courses of possible relevance 
to l.~wyers. 15 
Professional Responsibility 1 
Public or Private International 
Law 10 
Procedure, Evidence and Trial 
Practice 4 
Real ~"~Qp~rty (incl. oil and gas) 4 
Taxation 2 
Torts and Personal Injury 
3 
7 
9 
4 
7 
2 
4 
8 
8 
2 
6 
2 
3 
Third 
Choice 
1 
3 
7 
5 
1 
7 
4 
3 
5 
8 
1 
4 
2 
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Many thought that training in the analysis and investigation 
of problems had been the most helpful part of their training. 
Others were less specific in their replies, some saying that 
all of their training had been helpful and some that very 
little of it was helpful. 
A wide range of suggestions were made for changing the 
Law School programo Some felt that their studies were rather 
insular and advocated more integration between undergraduate 
.courses and Law School courses and more required courses in 
related fields, particularly in the social sciences. Others, 
however, expressed a desire for more legal training. Some said 
that the curriculum should be extended to four years to allow 
for "in-field" training. Some wanted moot court required 
throughout the three years. Some wanted instruction in estab-
lishing and maintaining a law office as a small business and in what 
is expected of a young associate in a law firm. Many expressed 
a desire for more instruction in writing and research. One 
respondent wanted more instruction in advocacy rather than 
judicial impartiality, his argument being that whereas the 
28. 
lawyer is taught to think in terms of "greys," he should be 
taught, as a practical matter, to argue in "blacks" and "whites." 
The emphasis on good grades was also criticized. Some 
felt that too much importance was placed on the L.S.A.T. score 
and that more students should be allowed to work on the Law 
Review, not merely those with high academic standing. .In 
short, it was felt that the Law School goes overboard for the 
"brainy" student and that the "average" student has much to 
offer. 
A few respondents wanted the School to place less emphasis 
on faculty publication and more on teaching and placement. 
One suggested that each class be divided among the faculty for 
mandatory counseling periods. Perhaps these suggestions are 
related to the feeling of some that the Law School is too big 
and impersonal. 
On the credit side, many felt that their legal education 
had been excellent and were proud to be graduates of this 
School. Although a few thought that the average lawyer is 
too limited in his interests, at least one felt that the Law 
School had given him a respect for education and educators, 
a mental discipline and an intellectual interest that had been 
latent. Another said that the most rewarding of all aspects 
of his legal education was a broadening of his appreciation of 
the interrelation of political, economic and human forces in 
society. Most believed that their time in Law School was well 
spent. Obviously no school can be all things to all people, 
but it is heartening to learn that it is able to do for some 
of its students what it hopes to do for all. 
Many membeZs of the class expressed an interest in the 
results of the survey, and the School is most grateful for 
their interest and cooperation. Several years of data-gathering 
will be needed before reliable conclusions can be drawn about 
the Law School and its students. In the meantime, the School 
will keep its graduates informed of its progress. 
